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1. The assessment and evaluation of student conduct grades at NYUST shall be 

conducted in accordance with these regulations. 
2. The base score of conduct grade is eighty-two points. When a student has not received 

any penalty throughout the semester, the base score will automatically increase to 
eighty-five points. For those who have been disciplined, the base score will be used 
as the benchmark for addition or subtraction. The maximum score for conduct 
grade is ninety-five points, and any score exceeding ninety-five will be counted as 
ninety-five. 

3. The conduct grade is divided into 5 levels as follows: 
(1) a score above 90 and up to 95 is Excellence; 
(2) a score above 80 and below 90 is A; 
(3) a score above 70 and below 80 is B; 
(4) a score above 60 and below 70 is C; and 
(5) a score below 60 is D, which means failure. 

4. calculation and restoration standards for reward and disciplinary action and attendance: 
(1) reward and disciplinary action: 

1. 1 extra point for 1 commendation, 2.5 extra points for 1 minor merit, 7.5 
extra points for 1 major merit 

2. 1-point deduction for 1 admonition, 2.5-point deduction for 1 minor 
demerit, 7.5-point deduction for 1 major demerit 

(2) attendance: 
1. 0.1-point deduction per hour for personal leave; 0.1-point deduction per 

two hours for sick leave; 0.5-point hourly deduction for 1 absence of class; 
no points will be deducted if supporting documents issued by a medical 
institution are provided for hospitalization; no points will be deducted for 



menstrual leave if the number of leave days does not exceed one day per 
month, and the remaining days will be calculated as sick leave. 

2. 1-point deduction for absence of class meeting, freshman orientation, 
college weekly meetings, school weekly meetings, school anniversary 
celebrations, and departmental meetings or important occasions without 
excuse. 

3. No points will be deducted for bereavement leave for direct family 
members, but funeral leave for other relatives will be considered as 
personal leave. 

4. No points will be deducted for special sick leave, official leave, maternity 
leave, and paternity leave with relevant documents or hospital certificates. 

(3) recovery: for students who have offset their disciplinary action, the conduct 
grades deducted due to the punishment will be restored. 

5. The conduct grades of students placed on probation above sixty will be generally 
counted as sixty and students shall be expelled with a conduct grade below sixty. 

6. The evaluation of students’ conduct grades and matters of rewards and disciplinary 
actions shall be based on the principle of caring for the youth, investigating the facts, 
striving for caution, and expecting educational effects. 

7. The Regulations shall be implemented after being passed by the Student Affairs 
Meeting and approved by the President, and the same applies to amendments 

 


